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The 5ixth PivewTsar Plan callr for a cosplete overhaml of
the wags and galary structore In the USSR, with the aim of pro-
viding werkers md mmnigers with & greater moterial incentive
for increaming output mmd leweriny protuciien ceste. The Mlan
ealls for (1) raisins the relatfve preportion of tarif? (hase)
reten 1n the workers' total esraingny (2) establishment ef "core
rect” wage relationships swony industrics an! eccupations
{3) slimnetion of "Ineonzroities® and disorder in the walary
md besue systom for atmimiztrative and technical workorsg |
() revision o norms mnd the mum of payment for sbove-nom
eatput.

The re-tpprafsal of the employes compensation eysien is
the Tirat sinee 1932, when & basie revisien of the vape structure

was pat inte effest, At present mest “oviet workers are pald
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e for cverefulfillment of norms,
Although averaze eamincs have more than deublsd since 1910, the
base raies have remained virtally wunchanged, Alreat hﬂf of &
worker's ommings now come from bomess Tor over-fulfiliment of
artificially low sorms, which gemerally do not &decustely refleect
techrolocinsl changes, Yereover, jcbas remquiring similar skills
Iia patd st widely 41ffering rates, even within the sime minletry
snd gecpgruphic area, The wagze structure is extremely complex;
more than 170 m@ pay schaiulas exist in the iron snl steel ine
deatry, Cor exssple, Finally, the sdlaries and bormmes psid to

masceria) smployees are not related clessly emcugh to the
axtent of folfilliment of enterprise goﬁsr W th respsel to ineressed
~ iaber productivity and unil cost reductiens,

Soviet lcaders have clearly recognimed these shorteomings, The
.mt whge refors wes officially insmmruraied more than & ym*am
with ths estsblishment of = Shats Committsc for (nestions of Labor
and Wages shtached to the Counell of Ministers ""7H chaired (up to
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8 Juns 56) by the ace m:.mm L, He Kagamovich, “ome preogrees
has Adresdy been mude towsrd completion of the Committee's task,
Effective 1 Jamary 1955 i new wages and nerms were put inte effeet in
the commtroction industiry, Tn early Auznst a new system of hormwes
was sotadlished to rewar? workers who desiyn and introduce naw techniexl
souipnmity the bome MW’* on the scnwtary savings resalting
fyem the pod equipment an? the speed with which !t is put into effect
in sotusal presuciion work, Timally, en B festesber the minlmum or
besis wages of workers and employees were ralsed to 300 ruble: per
menth in wrban areas and 270 rudles in rural arsas, with hicher minie
wom vetes {up to Y50 rubles) Lo be established subsec:ently for scme
fnduwtries, m new rates will #fmt a satimate: T-8 million workers
mmxmsﬁ:mw rubles tc the Soviet wage B,

Raising the wages of loweincome workers s im sccord with
N .
!an slatenent ot the 20th Party Congress that sweh a project
world be wm Tt 13 intended as 2n inlerim measure te bepefit

Ivwepai d workers ponding ngt..ien ef the senorgl revision of o
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wages and namms, singe premium paywemts for above-pors catput and
sther bormses will continue tc be cemputed on the ’aaasia‘ of existing
base rates,

Reviszion of the wage mﬂ’ salary strueture along lines oalled
for by the Fixth FMvew¥ear Plan is an excveedingly complex snd timee
gonsuming task, The details necessarily will feed to be worked ocut
industry by industry. Althoush the progress mede thus far has met
besn ppoctacular, the baslc prlicies and otiegtives to povern the
revision probably have been nt&lﬁ.ﬂh‘ﬁ, a! further changes une
mw&a will be ancunoed ss the varicus phases of t,h§ procram |
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